N L i

DELHI DEVELOPMENT AUTHORITY
HETAD et SMABIY /e GRef TS
@ aiffes brd Fwres qeaie Rurd
ANNUAL PERFORMANCE ASSESSMENT REPORT OF
ASSITANT SECURITY OFFICER / HEAD SECURITY GUARD

AT | oosmssstonis SO D G b B SEE S R e GEZ
Period: to
qEr —1 0 gfddnd gadr
Part-I: Personal Data Employee’s |. D. No.
1. ArH
Name :

2. foar &1 a9mH
Father's Name:

3. g
Designation:

4 o fafer
Date of Birth:

5. férs A

Educational Qualification:

6. fxfam % figha & Ry
Date of Appointment in DDA:

7. @ d P A R

Date of Appointment in the cadre:

8. favrr R Rurelda of & v &rd fdar @ -

Section in which served during the year
under report

9 qy & ANF YS! A FURYFT (sraeprer, gfderor -
anfe wR) @ orafdy afe ufderor forar war & o,
srafer, drfspH 3R 9T &1 ool &Y |
Period of absence from duty i.e. on Leave,

training etc. during the year
1




10.

uar qarg o @an FeiRa fafdr i srrel dolver @ @1

31 T dd Uvd dover @ & fou e iy @1 affs
faygeor w=T o7 ? afe &, ar faaver w=A & Ay & Seera FY |
Please state whether the Annual Return of Immovable
property for the preceding calendar year was filed within
the prescribed date i.e. 31 January of the year following
calendar year. If so, the date of filing the return should

be given.

19 TG UgH™ H1d — 3rafy

Name & Designation | Period worked

Rarfee ey
' Reporting Authority
SEIGIIIEER
. Reviewing Authority
ATl TN
. Accepting Authority

arr — 1l Ruifér sfererd &1 qearea

(muar Hfaftet MR 3 uES Wi @ o # Ry 1Y el @ sargde ug o)

PART-lI ASSESSMENT OF THE REPORTING OFFICER

(Please read carefully the instructions given at the end of form before filling the entries)

ERIECAR]

Honesty

BIRECIRE]

Moral Character

@ foru Afde |Ed don qeaRal
Moral courage & readiness to expose
the malpractices of subordinates

ST & AT I FaBR PR 3R T AT
@ 1 eTeT &1 AAER HR Bl Ffas]
Reputation for fair dealing with the
public and accessibility to the public
and communal impartiality

g fasgen
Punctuality

el R FHEIRAl & A1 WAER AT A"
PRIl & AU Iy

Attitude toward subordinates & relations
with other officers.




10

11

12

13

14

15

fra=or R B G wfdd v Eefed
EoRe G MR ERI S I

General power of control &

Organising ability

fdded Tq

Personality & initiative

fraeor @&y

rferet

Power of command

Y R Sird B & dbl H i

Interest in modern security, methods

of investigation

fare T JRe A

Preventive and security ability

fe= # gdroren

Proficiency in Hindi

faeaaargar
Reliability

A fewfort

General Remark’s

garft @ fo Iugaddr ®) SUGRT @) T Sugad el
Fitness for promotion: a) Fit b) Not yet Fit

fRuiféar arfererd @1 fewoll | (@ meT 100 wTe_t H ) HIEr R HH FHIAd
el BT &F AR AR B FHRd fANAnet BT Seoid BV R HEAR
Tt & 9fy S giedr T fowl oY |

Pen Picture by the Reporting Officer, please comment(in about 100
words on the overall qualities of the officer reported upon including
areas of strength and lesser strength and his attitude towards weaker
sections.

——




17 w\m Ul ° R el s
Overall Grading:

S g AT |- I KINE] T A A
Outstanding | Very Good | Good Average | Below Average

L ]

RuiféT fdpr) & ewer .......................................................

Signature of the Reporting Officer
ATH (TIE JETRT H)..oooooeeeeeeeeee oo
Name in Block Letters

ICGIGE Lo L B Tt RN PR VITRRT: T IR U L=1 o 1o 83 SR
Dated - Designation ,
PART-Il REMARKS BY THE REVIEWING OFFICER

1. THNeTT BT B N Jar Bl Ay

Length of service under the Reviewing Officer

2. g e e W ® 5 RO sty 3 Wl urifie gemet w
AR @Y @ YT U9 G Ud e | g Rure & 8 2
Is the Reviewing Officer satisfied that the Reporting Officer has made
his/her report with due care and attention and after taking into account
all the relevant materials?

3. @1 oy R aer grT fF Ty, e @ feuied ¥ HEAd § °

(orEdfd & AMel & RV B PAfde |’ A B gRddd a1 e dred

g1)

Do you agree with the assessment of the officer given by the Reporting
Officer? (In case of Disagreement, please specify the reasons. Is there
anything you wish to modify or add?

4. R afe® @ RUE 90 o1 Y@ 2, a8 srEfid TR /SR @
Fexy ® ? Fuar Yy wU & I8 T P AL/ AL b AFEN B
oY frsgres @1 qeaiea dxa wwg RAfET s @1 xaar W g9 sfa
el |




If the officer reported upon is a member of Scheduled Caste/Tribe,
please indicate specifically whether the attitude of the reporting officer
in assessing the performance of the SC/ST officer has been fair and
just.

Ruifén sfgemt g @ 18wy fRulri & ar & fAfre feafr) @
g A Rl dR afST wfka e & wea e @ oan §
femfort |

General remarks with specific comments about the general remarks
given by the Reporting officer and remarks about the meritorious work
of the officer including the grading

a1 ARTETY H P A9 o1 3R/ Sferar B S O A1 AT ¥ o
D! fI9Y B R IF AT I 9 Ugd USIR o1 @ forv Sed w9
I Tb FT sENC & 2 afe & al, &Ry T

Has the Officer any special characteristics and/or any outstanding
merits or abilities which Would justify his/her selection for special
Assignment / out of turn promotion? if so, specify.

THler AfHRT P fewell | (@nTT 100 Wt H) gEern iR wH gEre
arel B &5 Aled R B ERd ATyl &1 Seorg B AR BEHER
al & ufd I8 gftednr wR feafly #v |

Pen Picture by the Reviewing Officer, please comment(in about 100
words on the overall qualities of the officer reported upon including
areas of strength and lesser strength and his attitude towards weaker
sections.




Overall Grading:

HIET STABRY B BRIER o
Signature of the Reviewing Officer
AT (RO JERT H).oo S
Name in Block Letters

Dated Designation




